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Cultural Roles

% OF CULTURAL BACK IDENTIFY YOUR TARGET TIMING FOR
GROUNDS. GOALS. ACHIEVING GOALS.
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We are all Different... which is a good thing

Cultural competence is defined as
the process by which individuals
and systems respond respectfully
and effectively to people of all
cultures, languages, classes, race,
ethnic backgrounds, religions,
and other diversity factors in a
manner that recognizes, affirms,
and values the worth of
individuals, families, and
communities and protects and
preserves the dignity of each.
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It is not our
differences
that divide us.

It is our inability
to recognize, accept,
and celebrate
those
differences.
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Celebrating Differences

- Cultural Celebrations
J Dances

J Music

d Food

4 Flags

d Art Projects

1 Sighage

d Passport around the world g
d Language
d Memories
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PIP- Merging Cultural
Differences

Team Members
Focus
Goals
Goal Progress
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Share your stories of Cultural Inclusion

QL Oklahoma
Dementia Care
ﬁm Network




Dawn Je I i ne k Oklahoma
Age-Friendly Clinics and LTC B e

OFMQ- GWEP- OkDCN
Senior Clinical Consultant

405-651-4796
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